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example, an applicable funding body) with a view to such employer/organisation investigating the
matter according to their own procedures (without prejudice to any other action the University of
Suffolk may decide to take).

Scope
7. The University of Suffolk considers an allegation of research misconduct to be within its
remit and suitable for consideration according to this Procedure if it:

a concerns a current employee, a current member of honorary staff or a current student at
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misconduct in research will be subject to disciplinary proceedings; and that where researchers are
members of a regulated profession, cases of serious misconduct in research will be referred to
the body regulating their profession. University of Suffolk makes it clear that researchers who are
found not to have committed misconduct will be supported and appropriate steps taken to restore

their reputation and that of any relevant research project(s).

11. Researchers should:
f know what constitutes misconduct in research and report any suspected misconduct
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allegation concerns a student. They will consider the scope of the allegation and identify those
individuals who may be implicated in the alleged misconduct. These individuals will be treated as
WWHVSRQGHQIV

19. If the allegation concerns a postgraduate research student, the allegation will be referred
to University of Brighton, UEA or University of Essex depending on where they are registered for

dealing with in accordance with their policy.

20. The initial screening of the allegations by the Responsible Person may require a meeting
with the complainant, or the respondent(s) to ascertain simple information. However, this is not part

of a formal investigation, and all parties should be reminded of this.

21. During this part of the process, the Responsible Person will consider whether the
allegations are mistaken, frivolous, vexatious and / or malicious. They will then take one of the
following actions:
a. Dismiss the allegation if it is clearly frivolous or mistaken.
b. Arrange for the matter to be resolved informally if the misconduct is of a minor nature.
c. Arrange for the matter to be taken forward using the relevant disciplinary / misconduct
procedure (staff or UG/PGT student or PGR student)
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22. The outcome of this part of the process should be confirmed in writing to the complainant,
and the respondent(s) if they are aware of the allegations at this stage.

23. Should an allegation of misconduct inv14()-134(6()-134(6( )-134(6() reWfF1 11.0.04 T)-4(r)-3(i,)3(
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25. If the Responsible Person decides to proceed to a formal investigation under this
procedure, they should take the following steps, in consultation with the Pro Vice-Chancellor
Research, Director of People and Organisational Development (staff) or the Academic Registrar
(students) as appropriate unless it involves them:

a. Consider whether to recommend to the Director of People and Organisational Development
or the Pro Vice-Chancellor Research that the respondent(s) be suspended during part or
all the investigation. This is likely to be appropriate where the investigation may be inhibited
or there is a risk to other employees, students, University property, working relationships

or the continuation of another research. If suspension is considered necessary, it must be nships
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appropriately senior level (from within or outside the Institution), who have the relevant
expertise in the appropriate field if necessary, and who are not (and have not been) directly
involved in the specific piece of research which is subject to the investigation. In addition,
the Responsible Person must ensure that there could be no conflict of interest.
Investigation Team members must be given a copy of this policy at the time they are
appointed.

g. The Responsible Person should confirm to the respondent(s), (verbally and in writing) the
following:
f  The nature of the allegation
§ The decision to conduct an investigation.

§ The duration
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